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e farsgwor (Case Analysis) 2 JF x Yy Ik
R. i =T : werwat ufteruT(Competency Test) qUITE : R0
o quTieh e et T
In Basket Exercise Ro Al 31vam@ (Written Exercise) wo fime
3. T =0T : ST=awaTat (Interview) quiteR : 2
= Tt e sTorTeR
Ir=aETal (Interview) R4 e ALt (Board Interview)
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R. TUH UF — ITEhRT TS T AreiAteh Sore foershl foiflad wlierr @ (A= SRITed, e T ) Sgeh!
AT G AT T3¢ THUAATE bt g0 | T TGt o= st ferflad wlien wwf-aq @ SIgar & o
Tt wwE STTEw STt e & 9 |
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IA-TThT TR YT IA~ql-TLh IEIMYT  (Inter-Governmental Relation-IGR and Inter-
Governmental Management- IGM)

T, I T T qaeh! TTEHT (STeREITIURT, ShIAUTioTshT, ~ITIUTIoTshT) T SHIAIuMe!

T qAT YTTh! HHE, GHET AT T AT FHehrags sfieehl awrg
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TSI T RIS Tereh! ST-aerae

A TR folforer qeree

TR BTIST (1o SIRITE: FETCERT 16 TH I T SJaxTeh! SrawHT ATeSTeh SRITEeH Halees

TOTCTeRT fHSTTHe HaT: ST STareel T SauTeh! Sravdfed wideh Ted
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TR [T eTe®: Aqcd, ISR, HA1Ee (Morale), ot Sfska, @Te-Ters: s99eR (Organizational
Behavior) T Fd H’Eljﬁf (Work Culture)

Wﬁﬁ SYIETIA ( Human Capital Management)

HISTcHeh ¥I%Y (Organizational Structure)

Wf%l’q?{ I (Disaster Management), gfEd eI (Change Management), AT T AT
gfafer e, (Information and ICT Management), ¥HI TSEIMU9 (Time Management), dqd
AT (Stress Management), Hehe STGEATA (Crisis Management), 575 a9T faTg s9@@mae (Conflict
Management), TAt qT T T Hiuee (Negotiation & Agreement Skills), T SFGEIMI (Knowledge
Management), SThcdl e T T 3IF€ATH (Personality Development and Self-Management)
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Page 3 of 7



TSI WAk HAT ATAT
EaTHm wew

Tt ATt ST qorT T SRR AT SRt TTTE ST, AT ST E, HAferehd Tal a8 o |t alE

ST AT, 3 T8 T SATANE TTaaTTaTeieh UITeh! UTgashil TaH Urerm aietr

ForeRTHERT ST T URTES

3.2 T sty Iqﬁﬁ?ﬁ'ﬁ[m (Development: Concept and Recent Approaches)

3R TowmeE smmEs (Dimensions of Development): fem forerrar (Sustainable Development), guasht
fo®®@  (Inclusive Development), FIT:NT&FHW fo@®E  (Participatory Development), TRIst famor
(Poverty Alleviation), NIUERCIS) (Gender Issue), SITaTy giEd (Climate Change), ICEIECACE
qrgery (Public Private Partnership), forgeamdtertor, SerfeRtor T fAsfieor (Globalization, Liberalization
and Privatization),

3.3 JUTEHT AT Bt FTdTeRer (Investment Friendly Climate in Nepal), U AR Y Hifa qer
TITHT TS (Foreign Investment Policy in Nepal in relation to Provincial matters)

3.Y IS AT, A, ST T HeaTgah Sfemar

34 SRS/ GRS TS T SFaeTa

3.8 fom weam Hifa (Development Co-operation Policy)

3.0, WS qUT THET @ @?Iﬁfl\zﬁ foeE we™ar ufeEmed (International Development Assistance
Mobilization in Province and Local Level)

e STTTAT T AT ek (oI SATEATIT

¥.8  foaared WWTE@&T (Global Economy: structure and Trends)

¥.}  TQTeR! graafEd HuTereR! STeiaeT T A UETEE

X3 STIAT Grag ATSHT, BIa/ATEa%sh! T, T i, fohme qem ISRt
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¥4, e T ST qeshl 31T STl JuTett

¥.& TSI SgIiedeh U, Tl T sqaeTaT

¥.\o  SSICeh! SGIT~Toh Y& T SIE AT, - T eaTgeh TRaT (33T T T qeeh! araate)

¥.¢ o fifa Toifes Hifa (Fiscal Policy and Monetary Policy)

¥R eI WG T I STt T el (SaTeh! THA FrawHT)

¥.%0 AN el BET=R0T, ST qUT USTH SATShie TRUT SHTEATIT

%28, JUTCTHT TR AT TUTTet T e qieqor Jurre}
¥.83 Hasi-e foxiia STeTica T ey
ATk AT T sTaEATa T farferer

4.2

u.R
u.3
b

TSIk T Y18 UMl TaTeh! ITeq fraior T se@emd (Service Design and Management), LEIRCINRICT
ATERHEE (Service Delivery Mechanism) T 8T JATEehT dehfcdh SATATHES

T JATEHT TSI-HIsRT (A gencification) T 37¢l- STIRTT (Quasi- Marketization)

HRITE, HTIR, el T saaaTrshal

YHTehT & T IREia
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TR AT, SR g T TR TIra TR IaTeHsh UHIeTehT UTHshH T TretT astar
U4 Wﬁﬂ@ﬁw (Money Laundering), ¥STaR famor
W&  TISNTeR] HaHHTed SHEEATh! SIS T I6eh fafae ueree
Y. EHTRISRTTRT fofores Toeue® oI aTeTHT JHeh! STTd
Y.C TSI =T, SHTISTR GUaTT T ETHTISh Saor
4.} AT fRre T forshme
4.%0 Egaﬁmr (Trade Union) tmgrf%awﬁzrara‘i (Collective Bargaining)
498 TCTh ST Tvarwe, feswish Twerd, STk el T ST=TTg &I=THT TTeTeh! Ndf-Tercel oI et
G.% R TOIT-YRITS = HaTeh! Ush&qdT qT a1 desi= shiaivTd UehdTehT STSTRES
423 TR, Tftew, &t T SF=ifigd Hecaeh! AHamRIsh HiHees
G.%¥. ITHhIT FTshaTHT AT GHTST (Civil Society), ATk HEATEE (Civil Body Organizations), ITHEE
Volunteers) g et (Social Entrepreneurs), BEC G AR SR L (Non-governmental Organizations)
T Tk FETHe T YfHeht

QQQ
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?.]
2R
2.3
8.%
.4

iz T MTafRTeh Afdeen! dS{HT, far=dwor, iR, ST T Hedih

TR Yo Tz Aifer o geratam sewrent yrafek fifdewen! st e

Fifer Frmtor T st T a8 T e fafde veares

et e Aifd (Evidence based policy) H@TIW

i deh! TR st Tt ifa, s Hife aen fawer eema Hifaes sfreeht are T saarary

3. TISHET aAT foreha s

R.2
R
.3
RY
.Y

R.&
.\
R.L

IS, foreFTe ST, Sufod T T Yau 2 Jaureh! STTaersh JISHT

Tefte, Tefires T foehm e (STmafiies, meaehTediT T ATt FISHT quT HeaHehTel I Gl TT= )
AfSTTeeTeh AT YoMt ot Geratam Jezreht WrHifaes JrsT

[EEar ko (Public), fsft, e & TIg T & (Non- state sector) Eal ﬂﬁﬁmtwﬁ'&m
ToremTe TSR STarEmo, H?\E'HT (Formulation), FHTTT (Implementation), 3TTHT (Monitoring) T
TeATgsh (Evaluation) T -UTCTT oIl GETUTEH JEITHT STRITSHIhT STTEATTH, STTHA qT Heaieh Joreft
ToehTE STEERITIHT STatde au-a

JUTeTeRT ST Hi, 00 T T forenmehT dieve®: IqHT A€ T qTelehl SaTd

STAHET T SHIS-TATE T I fafay ueres

3. ATESIHeh ST @6 forertd T aHe |9

3.2
3R

3.3
3.%

TATSATHh @4 (Organizational Design)
I IS (Management Tools)
3.2.% TS qYUT SAIEATH UGfd [Organization & Management (O & M) System]
3.2.] o fI=31 (Job Analysis) % fIa0T (Job Description), T3 faf3Te fa@wor (Job Specification)
T W@W ( Job Evaluation)
3.2.3 =FH g’@WUT/HT{%@'{'UT (Job Enrichment), EFI'QQ%'{?CIT'FIW (Job Enlargement)
1 GrITeT qh (Performance Management) T FHHEERT L RISEE] ot
S G3ME SFIEATH (Human Resource Management): U T E\Ifﬁ?ﬁ

3.4 HrESe RTEET ﬁ?;lc_or forerma (Leadership Development), ﬁqa &0 (Leader Assessment), STAUTSHR

3.5
3.9
3.¢
ER

ST (Succession Planning) T Tl T HegitdT €Y

SFEITI G (Management Audit)

TEITTA AT ST WIHI{eh AT (Strategic Planning)

FHHERIA-1h! TERId T HERIT THEdeRT T, ST T 3SR
et I fcrehdr, Heremiar, sarafeRenar, Stariied, foriemr T siarwefedr
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foreg emrfeler e, et T forgeadisror

“TOTereR! AT TR, FoftertoT: SR, Suetfedr Tt

qufafsd faepmRiien T (LLDC) T SAfqd foehfdd qc® (LDC) &1 HARGR T SR qeTdshl
TTRIcaahT  GaTle®

T, TR T TR qEeh! SISE AJHT, HTIT-a1ai, ST T Heaioh ST, fRmor qoreft T stmawemsg

A ireh HofT, AHTTSreh TTerieRtoT 457, Srerame aiterd Hof, ot forshmer &5t srotesh! STaremon T st
YETUTEm Saxreht STfefeh foreprershr farferg veres

foreftar Saeatfie, fereftar e qer forfta arasfir

eIl TreHfed Furerenl sTTfeies fersrremT SefiTes TeTar T ok weanT Hifa

T SR SATIR T T Feer: AT Fe-ifel T TR AR

¥%.2 0 3Tk HATHAHAAT T WETIR HaToT: v el STaTervr, STORTe (Hemor o SATdeharal fsharehetrdT foreta et

I ((Anti-Money Laundering & Combating the Financing of Terrorism — AML-CFT)

4, FTASATR BT T AR ATHAT

“.g
“.R
“.3

u.%
b4
4.8
4.9
4.¢
4.

TEISIh SaT YaTeHT ST, TS &Y, Fam T ARTieh Seemeh! S

rasii-eh W1 YaTE, HTeh! FEAT, HATUNUNcHe: TeTeE, T LT SIHdTaTs HaT T4 ATEIHEE qei
FERT A HTH ITITE T ITRATHEER

Tl femdt S aen 3= gl ettt SRt fafae veres

TR ATt ST YT e 3T TR GaT

T T Tt UTEE

T, T T AT qgHT Sehr] e G=rerd gvarel Fifarra seree, SR T afseet garaes

T T T Teh GRET ST T AUTTHT UM qT T fRTeh YRaTTeh fore T STaeee

GEUITE TRRTHT Ha¥ AT TohTY, W T forgert warer qer <1 e |ifed srewrert fafireT frapraren st

4.%0 WWWWW(ISSUCS)WWWWWqW

.28 FTSI-eh GEATT SATEATITehT HATAEE (Issues)

W.8 R T fafererar srewem (Diversity Management in Nepal) T IT&f3Teh NESES afgdent fafaermar srawm
4.8 3 STTI-TTHTIST FUTRTEhT SATRATHEE T YalIiera JaxrehT J&d STifeh-HTiseh veres
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